[image: ]
NIHR BRC Healthcare Professional Placement Scheme – Project Proposal Form

	BRC Cluster:
	Under Researched

	BRC Theme:
	Hearing Health

	Project Title:
	Compassion Fatigue and Burnout Across Audiology Specialisms: A Mixed-Methods Study



	Practice Supervisor

	Name:
	N/A

	Base:
	N/A

	Email Address:
	N/A

	Academic Supervisor

	Name:
	Gabrielle Saunders

	Base:
	University of Manchester

	Email Address:
	Gabrielle.Saunders@manchester.ac.uk


 
	Background and Project Details:

	Compassion fatigue and burnout are recognised risks for healthcare professions that involve emotionally demanding and intensive patient interaction. Audiology is a complex profession that includes sub-specialties such as adults, paediatrics, vestibular and tinnitus specialties. A recent study of UK audiologists illustrated that practicing audiologists report moderate or higher levels of work-related stress, with indications that some sub-specialties report more stress than others (Phillips & Saunders, 2024). Anecdotal evidence and clinical observations suggest that tinnitus specialist audiologists may be more vulnerable than other specialties to compassion fatigue and burnout. This is due to the complex nature of tinnitus, frequent comorbidity with other mental health conditions such as anxiety and depression, and the mental health burden of the condition itself. There is limited-to-non-existent training provided for audiologists regarding protection of their own mental health and wellbeing, regardless of their speciality, and especially in comparison to other professions such as psychology and counselling in which clinicians encounter patients with mental health conditions. There has been limited research within audiology exploring the constructs of compassion fatigue and burnout, and none carried out in the UK. Furthermore, there is no available research focused on examining variation between audiology specialisms. 

The proposed project is a mixed-methods study in which we will investigate compassion fatigue and burnout across audiology specialties. Quantitative data will be collected using existing, validated psychometric measurement tools. Semi-structured interviews following by thematic analysis will also take place in order to provide insights into audiologist experiences, impacts of their work on their own wellbeing, and any perceived training and/or support inadequacies. 

The project aims to:

1. Determine whether compassion fatigue and burnout are more prevalent in tinnitus specialist audiologists compared to other audiology specialisms.
2. Quantify and describe the nature of any identified factors in order to raise awareness across the audiology profession.
3. Provide an evidence base to inform/stimulate profession-wide changes in training and support for tinnitus specialist audiologists.

Phillips RS, Saunders GH. Occupational Stress in United Kingdom Audiologists. Am J Audiol. 2024 Sep 3;33(3):756-767. doi: 10.1044/2024_AJA-24-00024. Epub 2024 Jul 4. PMID: 38963786.


	Potential Outcomes / Impact:

	This research has the potential to identify the prevalence and characteristics of compassion fatigue and burnout in audiology while also comparing it across audiology specialisms. The potential findings may serve to quantify what is anecdotally reported across the profession; that the emotional impact of working with tinnitus patients has more significant negative impacts on tinnitus specialist audiologists in comparison to other specialties. Potential beneficial impacts include improved normalisation of audiologist wellbeing discussions and in the longer term, could inform evidence-based changes in training and professional support for specialist audiologists. This could include the addition of supervision models, increased awareness of the impacts of emotionally intensive work and wellbeing tools such as mindfulness. Further reaching impacts could include improved audiologist resilience, lower rates of sickness and ill health, improved patient care quality and improved levels of staff retention across the audiology profession. 

	Who would be suitable for the placement?

	A motivated clinical audiologist with an interest in professional wellbeing, workforce development and investigating audiology sub-specialties, with a particular interest in tinnitus care. The candidate would have a strong interest in developing both their quantitative and qualitative research skills due to the proposed mixed-methods approach of the study. 

	Are there any pre-requisites that are required in advance of the placement?

	Prior experience across different audiology sub-specialties would be advantageous but not essential. 

	What skills will be developed by the trainee during the placement?

	Mixed-methods research design and ethics submission.
Quantitative and qualitative data collection.
Quantitative data analysis using statistical software (SPSS). 
Carrying out, transcribing and performing thematic analysis for semi-structured interviews.
Scientific writing and publication preparation.

	What training and support will be offered to the trainee during the placement?

	The trainee would be supported by an experienced UoM academic supervisor with a specialist interest in professional wellbeing and audiology. Guidance will incorporate research design, ethics application, data capture and analysis and academic writing. There will also be access to UoM resources such as lectures, research seminars and supervision meetings. 

	Proposed Placement Timeframe:

	2 days a week for 9 months or 1 day a week for 18 months.


	Could a flexible placement approach be supported where required? 

	Yes


	Proposed Start Date:

	April 2026


	Where will the placement participant be based during the placement?

	Hospital site/UoM/From home – Flexible.
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